
 

Careers Programme 2022-23 

At Spring Brook Academy, we are committed to providing all learners with access to a high quality and stable careers programme. We strive to develop our young people and to prepare them for Adulthood. Creating meaningful 
futures for all underpins the careers programme with the individual at the heart of everything we do. 

Our Trust’s Mission at the heart of our school’s mission 

- Learning Together 
- Learning for All 
- Learning for Life 

“Belief that all our pupils, whatever this background or ability will be successful and valued” 

Every young person needs high-quality career guidance to make informed decisions about their future. Good career guidance is a necessity for social mobility: those young people without significant social capital or home support to 
draw upon have the most to gain from high-quality career guidance. https://www.gatsby.org.uk/education/focus-areas/good-career-guidance 

Our Key Stage 3 careers programme focus at Spring Brook Academy is to: 

• To BUILD SKILLS in learners through classroom careers learning and vocational pathways that highlight the relevance and importance of subject learning and build skills appropriate to future career options. 
• To GAIN QUALIFICATIONS in specific pathways to support employment and future learning and to engage learners in education. 
• To EXPERIENCE WORK by visiting a variety of workplaces to engage with external providers and relate education to working life. 

 
  

Aims 
Build, Gain and Experience at SBU  

Gatsby 
Benchmarks All-Year Round Autumn Term Spring Term Summer Term 

 
Year 7 

 
Introducing 

Careers Education 

 
 

All Students 
 
 Careers Assemblies: 

Visiting speakers 
Referencing attendance and 
link to future careers 

 
 Careers Workshops: 

Organised sessions with 
outside speakers and 
representatives from various 
institutions. Targeted for 
relevant classes 

 
 Careers Chat: Opportunity to 

have a careers appointment with a 
careers adviser 

 
 Enterprise projects: 

Opportunities for pupils to be 
involved in various enterprise 
projects related to curriculum 
subjects in and outside of school 

 
 Community engagement: 

Opportunities for all pupils to 
engage with local community 
facilities and infrastructure such as 
public transport, libraries, 
galleries, leisure facilities etc. 

 

All Students 
 Introduction to Careers advisor and programme 
 Taster sessions to explore ‘making skills’ - 

resistant materials, trade skills, basic D & T 
(Individualised to each pupil) 

All Students 
 Accessing the internet and introduction to blogging 
Selected Students 
 ‘making skills’ - resistant materials, trade skills, basic D 

& T (Individualised to each pupil) 

All Students 
 Introduction to computer design skills and 

programming 
Selected Students 
 ‘making skills’ - resistant materials, trade skills, basic 

D & T (Individualised to each pupil) 
 Gaming, Screens, Sleep, and Gambling – Pros and 

Cons of Gaming, Game Well, Effects of Gambling, 
Importance of Sleep, Screen Time 

 Developing skills and aspiration – careers, teamwork 
and enterprise skills, raising aspirations  

 
 

1, 2, 3, 
4, 5 

 

Year 8 

 

Exploring Careers 

All Students 
 Introduction to web design and promotion 
Selected Students 
 ‘making skills’ - resistant materials, trade skills, 

D & T, creation using various mediums 
(Individualised to each pupil) 

 Airport visit and careers talk at Manchester 
airport 

All Students 
 Positive footprints understanding money programme 
Selected Students 
 ‘making skills’ - resistant materials, trade skills, D & T, 

creation using various mediums (Individualised to each 
pupil) 

All Students 
 Community and careers – Equality of opportunity in 

careers and life choices, different types and patterns 
of work, making vocational decisions for year 9. 

 Vocational curriculum trial period and vocational 
‘interviews’. 
 

Selected Students 
 ‘making skills’ - resistant materials, trade skills, D & 

T, creation using various mediums (Individualised to 
each pupil) 

 
 

1, 2, 3, 
4, 5, 8 

 
 

Year 9 

 

Pathways and 
Opportunities 

All Students 
 Vocational curriculum pathways 
 Employability skills and setting goals – career 

options, setting goals for KS4, employability 
and online presence 
 

Selected Students 
 0161 project 
 ‘making skills’ - resistant materials, trade 

skills, D & T, creation using various 
mediums, community projects 
(Individualised to each pupil) 

 Enterprise projects – Cake bread studios 
 Sharp studios visit and careers talk - 

Manchester 

All Students 
 Vocational curriculum pathways 
 Financial decision making – saving, borrowing, 

budgeting and making financial choices. 
 

Selected Students 
 0161 Project 
 ‘making skills’ - resistant materials, trade skills, D & T, 

creation using various mediums, community projects 
(Individualised to each pupil) 

 Enterprise projects – Cake bread studios 

All Students 
 Vocational curriculum pathways 
 Transition visits to Spring Board facilities and 

partners. Discussion of relevant pathway choices for 
year 10. 

 
Selected Students 
 0161 Project 
 ‘making skills’ - resistant materials, trade 

skills, D & T, creation using various 
mediums, community projects 
(Individualised to each pupil) 

 Enterprise projects – Cake bread studios 

 
 

1, 2, 3, 
4, 5, 6, 7, 

8 

 
*Please note that we also offer a range of internal and external ad-hoc career activities and events that occur in addition to the above throughout the academic year. 
*This careers programme can be accessed on the school website at:   https://upper.springbrookacademy.org/careers-programme/ 
 
 
 

https://www.gatsby.org.uk/education/focus-areas/good-career-guidance
https://upper.springbrookacademy.org/careers-programme/


 
 

Our Careers Programme and Partnerships Explained 
 

0161 Project 
 

The 0161 project is a bespoke project aimed at individuals to positive engage in their communities and/or re-
engage with school education. The sessions provide alternative and real life PSHE lessons combined with 
physical exercise, resilience and respect through boxing sessions. The project takes place at Collyhurst & 
Moston boxing club. 
 

Careers Chat Young people are entitled to the opportunity to meet with a careers advisor for tailored and impartial information, 
advice and guidance on education, individual interests and potential routes into various professions. 

Skills Builder Programme The Skills Builder Careers Programme is being introduced as part of the wider curriculum. The aim is to ensure 
that our pupils have the opportunity to build a set of essential skills that colleges and prospective employers 
require from an individual  

Vocational Curriculum A bespoke curriculum for year 9 pupils focused on vocational activities. Chosen by pupil voice activities are 
provided for pupils to ‘build skills, gain qualifications and experience the workplace’ in vocational areas of their 
choice. This allows pupils to explore their interests and discover potential future careers. 

Careers assemblies and 
workshops 

An opportunity for encounters with a range of employers and further education providers who visit the school and 
present to classes or whole assemblies. 

Positive footprints 
understanding money 
programme 

A structured and resourced scheme for pupils containing a blend of physical and digital resources. 
Pupils learn to: 
 

• Step into their aspirations and understand the role that money plays in their lives. 
• Recognise behaviours and choices that promote a sense of financial wellbeing. 
• Develop money management skills and explore the world of work. 

 
GMACS The Greater Manchester Apprenticeship & Careers Service, or GMACS is here to help young people plan their 

futures.  The platform is packed with advice, tips and information and is designed to help young people find 
everything they need to make choices about their next steps and begin their careers. It’s an easy platform for 
the young to explore what’s out there in Greater Manchester. 
The site brings together different stages of the career planning process.  It helps young people navigate the 
choices open to them and showcases what Greater Manchester can offer.  The site also provides a direct way for 
them to find out about applying for courses, jobs, and apprenticeships. 
 
GMACS is part of the Mayor’s commitment to ensure every young person has access to opportunities and no-one is 
left behind. By presenting apprenticeships and all other options for post-16 study and training in one place, 
GMACS helps give all students a clear line of sight for their futures. 
 
GMACS was one of the Mayor’s manifesto pledges, along with free bus travel for all 16-18-year-olds.  
 
It’s part of a careers programme which supports schools, colleges, and students across Greater Manchester. 
GMACS is provided by the Greater Manchester Combined Authority (GMCA) and delivered in partnership with 
CASCAID LTD. 
 
https://gmacs.co.uk/about/ 
 

https://gmacs.co.uk/about/


 
 

The Gatsby Benchmarks The Gatsby Benchmarks were developed on behalf of the Gatsby Foundation by Sir John Holman. They define 
what world class careers provision in education looks like and provide a clear framework for organising the careers 
provision at your school or college. 
The benchmarks are enshrined in statutory guidance. 
https://www.gatsby.org.uk/uploads/education/final-0099-gcg-college-booklet-a5-4pp-rgb-aw1.pdf 

CDI The Career Development Framework 
The CDI’s Career Development Framework describes the six career development skills that people need to have 
positive careers. 

These six skills are the learning areas that career development programmes and interventions should focus on. 
When you are supporting someone with their career you should ask yourself, how can I help them to grow 
throughout life, explore possibilities, manage career, create opportunities, balance life and work and see the big 
picture. Each career development activity might develop a different skill, but ultimately individuals need to engage 
with all of these learning areas. 

https://www.thecdi.net/New-Career-Development-Framework 
The Careers & Enterprise 
Company 

Set up by government in 2015, their mission is to help every young person to find their best next step. They are 
the national body for careers education in England, supporting schools and colleges to deliver modern, 21st century 
careers education. 
 
https://www.careersandenterprise.co.uk/ 
 

https://www.gatsby.org.uk/uploads/education/final-0099-gcg-college-booklet-a5-4pp-rgb-aw1.pdf
https://www.thecdi.net/New-Career-Development-Framework
https://www.careersandenterprise.co.uk/


CDI Framework 
 

Gatsby Benchmarks 
 

Benchmark Description 

1. A stable careers 
programme 

Every school and college should have an embedded programme of career education and guidance 
that is known and understood by pupils, parents, teachers and employers. 

2. Learning from career 
and labour 

market information 

Every pupil, and their parents, should have access to good-quality information about future study 
options and labour market opportunities. They will need the support of an informed adviser to make 
best use of available information. 

3. Addressing the needs of 
each 

pupil 

Pupils have different career guidance needs at different stages. Opportunities for advice and 
support need to be tailored to the needs of each pupil. A school’s careers programme should embed 
equality and diversity considerations throughout. 

4. Linking curriculum 
learning to careers 

All teachers should link curriculum learning with careers. For example, STEM subject teachers 
should highlight the relevance of STEM subjects for a wide range of future career paths. 

5. Encounters with 
employers and 

employees 

Every pupil should have multiple opportunities to learn from employers about work, employment and 
the skills that are valued in the workplace. This can be through a range of enrichment activities 
including visiting speakers, mentoring and enterprise schemes. 

6. Experiences of 
workplaces 

Every pupil should have first-hand experiences* of the workplace through work visits, work 
shadowing and/or work experience to help their exploration of career opportunities, and expand 
their networks. 

7. Encounters with further 
and higher 

education 

All pupils should understand the full range of learning opportunities that are available to them. This 
includes both academic and vocational routes and learning in schools, colleges, universities and in 
the workplace. 

8. Personal 
guidance 

Every pupil should have opportunities for guidance interviews with a careers adviser, who could be 
internal (a member of school staff) or external, provided they are trained to an appropriate level. 
These should be available whenever significant study or career choices are being made. They 
should be expected for all pupils but should be timed to meet their individual needs. 



 


